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Be authentic
Be passionate in everything we do
Be engaged and take initiative
Be communicative beyond expectation

Women Get On Board Inc. (WGOB) is a leading
member-based company that connects,
promotes and empowers women to corporate
boards. We do this through an engaged
community of women and men in Canada
committed to advancing gender diversity in the
boardroom.

OUR VALUES

WHO WE ARE

Women Get On Board
A B O U T  
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OUR COMMUNITY

women who are preparing to become board-ready.  Our members have a broad range of ski l ls  &
expertise in diverse industry sectors including f inancial  services,  technology,  professional
services,  retai l ,  consumer,  mining,  healthcare,  cannabis and f in-tech.  We are grateful  for our
partners that support Women Get On Board in advancing more women to corporate boards.

Women Get On Board’s membership has
grown to over 700 members across Canada.
Our membership consists of women
business leaders that are currently leading
and serving on corporate boards of public  or
private companies,  crown corporations,
municipal  and not-for-profit  boards and

OUR REACH

We are proud to be bui lding a community of
members,  partners and fol lowers on our
social  media platforms to amplify & support
our voice to connect,  promote and empower
more women to corporate boards:

Over 700 WGOB members
Over 40 WGOB Regional Ambassador Council
members
7 WGOB Mentorship Program Advisory
Council members
3 National Strategic Partners
6 Founding Corporate Partners
25 Affiliate Partners
Over 20 Corporate Members
Over 10,000 followers on our WGOB social
media platforms
Over 1,900 on our WGOB mailing list
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https://www.womengetonboard.ca/
https://www.womengetonboard.ca/about/#regional
https://www.womengetonboard.ca/mentorship-program/
https://www.womengetonboard.ca/about/#corpmembers


Partners
A B O U T  W G O B

N a t i o n a l  S t r a t e g i c  P a r t n e r s  a r e  c o m p a n i e s / f i r m s  t h a t  p r o m o t e  t h e  a d v a n c e m e n t  o f  w o m e n  t o
c o r p o r a t e  b o a r d s .  T h e s e  p a r t n e r s  c o n n e c t  w i t h  t h e  n e x t  g e n e r a t i o n  o f  w o m e n  c o r p o r a t e  d i r e c t o r s
b y  h o s t i n g  e v e n t s  w i t h  W G O B  a c r o s s  C a n a d a .  S h a r i n g  l e s s o n s  a n d  p r o v i d i n g  a  f o r u m  t o  e m p o w e r
l e a d i n g  a n d  s e r v i n g  c o r p o r a t e  d i r e c t o r s ,  g o v e r n a n c e  p r o f e s s i o n a l s ,  i n v e s t o r s  a n d  e x e c u t i v e s .

Copyright @2021 Women Get On Board Inc.

National Strategic Partners

T h e s e  a r e  c o m p a n i e s / f i r m s  t h a t  p r o m o t e  t h e  a d v a n c e m e n t  o f  w o m e n  t o  c o r p o r a t e  b o a r d s .  T h e y
j o i n e d  a s  a  F o u n d i n g  C o r p o r a t e  P a r t n e r s  i n  o u r  l a u n c h  y e a r  a n d  m a i n t a i n  t h e i r  f o u n d i n g  s t a t u s ,  i f
t h e y  r e n e w  a n n u a l l y .

Founding Corporate Partners

Affiliate Partners
A f f i l i a t e  P a r t n e r s  a r e  n o t - f o r - p r o f i t  o r g a n i z a t i o n s  a n d  s e l e c t  p r i v a t e  c o m p a n i e s / f i r m s  t h a t
c o l l a b o r a t e  w i t h  u s  t o  p r o m o t e  t h e  a d v a n c e m e n t  o f  w o m e n  t o  c o r p o r a t e  b o a r d s .

A C E  B o a r d  T r a i n i n g  f o r  W o m e n



A p i c a l



A s s o c i a t i o n  o f  W o m e n  i n
F i n a n c e



A t h e n a  A l l i a n c e



B o a r d  A d v i s o r ,  L L C



B u s i n e s s  S h e r p a  G r o u p



C a n a d a  C l i m a t e  L a w  I n i t i a t i v e

( C C L I )



C a n a d i a n  I n t e r n e t  R e g i s t r a t i o n
A u t h o r i t y  ( C I R A )




C o m p e t e n t  B o a r d s



C P A  C a n a d a



D i l i g e n t



D i r e c t o r P r e p



E v o l u t i o n i z e  M e d i a



G o v e r n a n c e  P r o f e s s i o n a l s  o f
C a n a d a  ( G P C )



H o t e l  A s s o c i a t i o n  o f  C a n a d a



I n t e r n a t i o n a l  W o m e n ’ s  F o r u m
o f  C a n a d a  ( T o r o n t o  C h a p t e r )



i r l a b s




L u m i Q



T h e  M c Q u a i g  I n s t i t u t e



S k i l l s 4 G o o d ,  f o r m e r l y  B 3
C a n a d a



S k y t o p  S t r a t e g i e s



W e b n a m e s



W o m e n  i n  C a p i t a l  M a r k e t s



W o m e n  i n  P a y m e n t s



W o m e n  i n  M i n i n g  C a n a d a

( W I M C )

0 3

https://home.kpmg/ca/en/home.html
https://gowlingwlg.com/en/global-reach/
https://www.bmo.com/main/personal
https://home.kpmg/ca/en/home.html
https://www.stikeman.com/
https://www.osler.com/en/home
https://ggainc.com/
https://www.plexman.com/
https://www.skylaw.ca/
https://www.womengetonboard.ca/about/#national
https://www.womengetonboard.ca/about/#founding
https://www.womengetonboard.ca/about/#affiliate
https://www.acellc.consulting/
https://theapical.website/
https://www.womeninfinance.ca/
https://athenaalliance.com/
http://www.boardadvisor.net/
https://www.businesssherpagroup.com/
https://cira.ca/
https://competentboards.com/
https://www.cpacanada.ca/
https://learn.diligent.com/lp-board-portal-demo.html?utm_campaign=DIL-NA-AD-YOY-AMERS-CAN-Brand-Exact&utm_medium=ppc&utm_source=adwords&_bt=511352783176&_bk=diligent&_bm=e&_bn=g&gclid=CjwKCAjw-sqKBhBjEiwAVaQ9a0Ws-UKilL0RblPZh7y3ExNE107oHIWy6JyI8rMc8TEy_N1w2zCs5xoCzL0QAvD_BwE
https://evolutionizemedia.com/
https://gpcanada.org/
http://www.hotelassociation.ca/
https://toronto.iwfcanada.com/cpages/home
https://irlabs.ca/
https://mcquaig.com/
https://mcquaig.com/
https://skills4good.com/
https://skytopstrategies.com/
https://www.webnames.ca/
https://wcm.ca/
https://www.womeninpayments.org/
https://wimcanada.org/


Mentorship Program
A B O U T  W G O B

The WGOB Mentorship Program matches aspiring women corporate directors
(Mentees) with accomplished leading and serving women corporate directors
(Mentors) to elevate their board effectiveness and advance their board journey
to a corporate board seat. The program will provide Guided Mentoring and
incorporates key learnings from Deborah Rosati’s 2021 published e-book How to
Get Yourself On a Board (second edition) and Peer-to-Peer Networking for the
Mentees.

Since our founding in 2015, WGOB has seen the power of mentorship affect
meaningful, real-world change when it comes to advancing gender diversity in
the boardroom. That’s why we launched the WGOB Mentorship Program to
promote women leaders and accelerate their corporate board journey.

Our WGOB Mentorship Program
aims at women with more than ten
years of senior management
experience who have aspirations to
lead and serve on a corporate
board.

The WGOB Mentors comprise a
diverse group of leading and serving
women corporate directors in
Canada committed to advancing
board diversity.  They wil l  support
our WGOB mandate to connect,
promote and empower women to
corporate boards.

MENTEES

MENTORS
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Mentees

MENTEE  BENEF ITS

MENTEE  COMMITMENT

Copyright @2021 Women Get On Board Inc.

"IF YOU CANNOT SEE WHERE YOU ARE GOING,
ASK SOMEONE WHO HAS BEEN THERE BEFORE.” 

- J LOREN NORRIS

Receive 1:1 guidance from a leading and
serving woman corporate director (your
Mentor) ;
Receive Guided Mentoring  based on
Deborah Rosati ’s  2021 published e-book
How to Get Yourself  On a Board (second
edit ion) ,  with the fol lowing key learnings:

Master the Foundations of Board Service
Posit ion Your Board Offer 
Get Board Interviews 
Ace Your Board Interview

Expand your network via Peer-to-Peer
Networking  and bui ld crit ical  relat ionships;
Deepen your knowledge and understanding
of board dynamics to posit ion your board
offer,  and;
Receive your WGOB Mentorship Program
Certificate of Completion  and recognit ion
upon completion within WGOB social  and
email  communications.

Mentees wil l  receive the fol lowing benefits:

Schedule Quarterly Mentoring Sessions
based on t imes that work for both you and
your Mentor;
Attend six Virtual  Sessions supported by key
learnings/resources;
Part ic ipate in Peer-to-Peer Networking
throughout the program;
Drive Mentor relat ionships by being
accountable for arranging your Quarterly
Mentoring Sessions;
Strategize together to set tangible,
obtainable goals;  plan and execute;
Keep al l  discussions confidential ;
Share feedback with WGOB about issues and
progress,  and;
Part ic ipate in evaluation throughout the
program.

Mentees are required to make the fol lowing
commitments:
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Mentors

MENTOR BENEF ITS

MENTOR COMMITMENT

“A MENTOR IS SOMEONE WHO ALLOWS YOU
TO SEE THE HOPE INSIDE YOURSELF.” -

OPRAH WINFREY

Copyright @2021 Women Get On Board Inc.

Mentorship Program 2021-2022 Mentors
Anar Shamji  Popatia
Angela Tu Weissenberger
Beth Bel l
Cathy Cranston 
Connie Carras 
Debora Bielecki

Denise Carpenter
Judith Athaide
Kerry Adams
Margie Parikh
Michele McCarthy
Norma Beauchamp

Patty McLeod
Stacey Mowbray
Susan Taves
Sylvie Tendler
Wendy Kei

Build a relat ionship with an aspir ing women
corporate director (Mentee);
Receive a Mentor Guide that wi l l  provide you
support for your quarterly meetings with
your Mentee
Receive reverse mentorship;
Broaden your understanding of how to be an
effective Mentor;  
Contribute to advancing more gender
diversity on corporate boards,  and;
Raise your profi le via the WGOB website,
social  media channels and email
communications as a Mentor for the WGOB
Mentorship Program .

Mentors wi l l  receive the fol lowing benefits:

Attend Quarterly Mentoring Sessions based
on t imes that work for both you and your
Mentee;
Attend four Virtual  Sessions supported by
key learnings/resources;  
Strategize together to set tangible,
obtainable goals;  plan and execute;  
Keep al l  discussions confidential ;
Share feedback with WGOB about issues and
progress,  and;
Part ic ipate in evaluation throughout the
program.

Mentors are required to make the fol lowing
commitments:
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https://www.linkedin.com/in/anarshamjipopatia/
https://www.linkedin.com/in/angelatuweissenberger/
https://www.linkedin.com/in/bethbellwinnipeg/?originalSubdomain=ca
https://www.linkedin.com/in/cathy-cranston-929a00154/
https://www.linkedin.com/in/conniecarras/?originalSubdomain=ca
https://www.linkedin.com/in/dbielecki/
https://www.linkedin.com/in/2016dcarpenter/
https://www.linkedin.com/in/judith-athaide-b-comm-honors-mba-p-eng-icd-d-6776a411/
https://www.linkedin.com/in/kerry-adams-fcpa-fca-icd-d-a2920a33/?originalSubdomain=ca
https://www.linkedin.com/in/margie-parikh/
https://www.linkedin.com/in/michele-mccarthy-llm-icd-d-b04763/
https://www.linkedin.com/in/norma-beauchamp-icd-d-1442016/
https://www.linkedin.com/in/patricia-mcleod-q-c-icd-d-mba-641bbb/
https://www.linkedin.com/in/staceymowbray/?originalSubdomain=ca
https://www.linkedin.com/in/susan-taves-897b8726/
https://www.linkedin.com/in/sylvie-t-b8655a45/?trk=public_profile_browsemap_profile-result-card_result-card_full-click&originalSubdomain=ca
https://www.linkedin.com/in/wendykei/


Master the Foundations of Board Service 
Recognize there are different types of boards 
Identify the skills needed to serve on a board 
Develop your governance knowledge and expertise

Position Your Board Offer 
Assess your board readiness 
Identify the right board for you 
Create your board value proposition

Get Board Interviews 
Identify board opportunities 
Network your way on to a board 
Deliver a stand-out board resume and LinkedIn profile

Ace Your Board Interview 
Learn tips on how to prepare for a board interview

The six Virtual Sessions will provide Guided Mentoring  and incorporates key learnings from
Deborah Rosati ’s 2021 published e-book How to Get Yourself On a Board (second editon) ,
including:

Program Content

Copyright @2021 Women Get On Board Inc.

S i x  V i r t u a l  S e s s i o n s  ( h o s t e d  b y  W G O B )
W G O B  h a s  c r e a t e d  a  u n i q u e  o n e - y e a r  p r o g r a m  c o n s i s t i n g  o f :

Program Kick-Off Roundtable Session - Mentors/Mentees
 Interim Session - Mentees Only
 Mid-Term Mentoring Roundtable Session - Mentors/Mentees
Networking Session - Mentees Only
Interim Session - Mentors/Mentees
Program Completion & Key Learnings Roundtable - Mentors/Mentees

1.
2.
3.
4.
5.
6.

Q u a r t e r l y  M e n t o r i n g  S e s s i o n s ,  S e l f - I n i t i a t e d  b y  M e n t e e
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Facilitator
A B O U T  O U R  T E A M

Copyright @2021 Women Get On Board Inc.
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Throughout this unique one-year program, the WGOB Mentorship Program Faci l i tator
wil l  guide,  faci l i tate and host s ix Virtual  Sessions.

CORPORATE DIRECTOR , FOUNDER & CEO,
WOMEN GET ON BOARD INC.

D E B O R A H  R O S A T I ,  F C P A ,  F C A ,  I C D . D

Deborah has been honoured with numerous nominations and awards over the years.
Recently,  she was nominated for the Women of Inf luence,  RBC Women Entrepreneur Award
and the Women’s Executive Network (WXN):  Canada’s Most Powerful  Women: Top 100 in
the Entrepreneur award category.  In addit ion,  she has been recognized as a 2020 Director
to Watch and a 2014 Diversity 50 candidate.  In 2012,  Deborah was selected as one of
WXN’s Canada’s Most Powerful  Women: Top 100 in the Corporate Director award category.

Deborah’s forward-thinking perspectives,  honed from her entrepreneurial  achievements
and mult iple governance leadership roles,  make her an exceptional ly valued trusted
advisor,  mentor and board member.  

Deborah Rosati  is  a valued Corporate Director,
an accomplished business savvy Entrepreneur
and a Fel low Chartered Professional  Accountant
with over 35 years of high growth and
transformational  leadership experience in the
Technology,  Consumer,  Retai l ,  Cannabis,  L ife
Sciences,  Private Equity and Venture Capital
industry sectors.  Deborah currently serves on
the board of directors of TAAL Distr ibuted
Information Technologies (CSE:  TAAL) (an
enterprise blockchain transaction processor)  and
Khiron Life Sciences (TSXV: KHRN) (a global
cannabis medicinal  company).  Deborah 

Deborah’s work ethic is  fuel led by her passion. She is  a steadfast champion of business,
corporate governance and board diversity through her board leadership and advocacy for
her social  purpose company to get more women on boards.  She is  a change agent who
frequently engages through panel discussions,  podcasts,  art ic les and e-books to share her
expertise and thought leadership on corporate governance,  board diversity and leadership.
To learn more about Deborah’s speaking engagements and publications,  read here:
www.deborahrosati .ca

previously served as Vice-Chair and Chair of  the Audit  Committee of Lift  & Co. (TSXV: LIFT) .
Deborah is  also the Founder and CEO of Women Get On Board Inc.  (WGOB),  a 700+
member-based social  purpose company that connects,  promotes and empowers women to
corporate boards.  

http://www.deborahrosati.ca/


A B O U T  O U R  T E A M

The WGOB Mentorship Program Advisory Council  is  a group of diverse and
accomplished women leaders that are committed to our WGOB mandate to connect,
promote and empower the next generation of women corporate directors.  Together,
these passionate women wil l  help bui ld,  support and promote our WGOB Mentorship
Program .

Jennifer Laidlaw, Inclusion Partnerships,  CIBC
Vinny Bhathal ,  Managing Director,  F inance &
Investments,  Sprott  Inc
Lori-Ann Beausolei l ,  Senior Partner,  PWC
Alyssa Barry,  Vice President,  Capital  Markets &
Communications,  Sandpiper Group
Beth Tyndal l ,  Chief People Off icer,  Ontario
Teachers ’  Pension Plan
Cheryl  Ful lerton,  EVP People and Communications,
Corus Entertainment
Janis Duncan, Founder,  More Than An Occasion

1.
2.

3.
4.

5.

6.

7.

MEMBERS

WGOB Mentorship
Program Advisory Council

Copyright @2021 Women Get On Board Inc.
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https://ca.linkedin.com/in/jenniferlaidlaw
https://ca.linkedin.com/in/vinny-bhathal-46116811
https://www.pwc.com/ca/en/contacts/l/lori-ann-beausoleil.html
https://www.linkedin.com/in/alyssabarrycpir/?originalSubdomain=ca
https://www.otpp.com/biographies/Beth-Tyndall
https://www.corusent.com/team/cheryl-fullerton/
https://www.linkedin.com/in/janis-duncan-850a223/?originalSubdomain=ca


Sponsorship Levels

* Recognition at reception, coffee breaks or networking aspects of the Summit as confirmed in the customized Sponsorship Agreement
** Shared thought leadership relevant to Summit topic and mutually agreed upon publications and articles 
*** For topic and session style mutually agreed upon and confirmed in the customized Sponsorship agreement

PR O M O T E

The nomination of one Mentee - woman with more than ten years of senior management
or executive experience who has aspirations to lead and serve on a corporate board to
the 2021 WGOB Mentorship Program.  
Receipt of annual membership to Women Get On Board for one senior woman in a
leadership role across Canada.
Profile as a PROMOTE Sponsor in the About WGOB Mentorship Program and the Mentee
& Mentor Guide.
Profile as a PROMOTE Sponsor of the WGOB Mentorship Program on the WGOB website,
socials & email communications.
The nomination of one or more Mentors to the WGOB Mentorship Program.
Opportunity to attend the virtual kick-off event and final event.

$10000 + hst (per annum)

EM P O W E R

The nomination of two Mentees - women with more than ten years of senior management
or executive experience who have aspirations to lead and serve on a corporate board to the
2021 WGOB Mentorship Program.
Receipt of annual membership to Women Get On Board for up to two senior women in a
leadership roles across Canada.
Opportunity to participate in the WGOB Mentorship Program Advisory Council.
Profile as an EMPOWER Sponsor in the About WGOB Mentorship Program and the Mentee
& Mentor Guide.
Profile as an EMPOWER Sponsor of the WGOB Mentorship Program on the WGOB website,
socials & email communications.
The nomination of one or more mentors to the WGOB Mentorship Program.
Opportunity to speak at the virtual kick-off event.

$15000 + hst (per annum)

Receipt of annual membership to Women Get On Board for one senior woman in a
leadership role across Canada.
Profile as a CONNECT Sponsor in the About WGOB Mentorship Program and the Mentee
& Mentor Guide.
Profile as a CONNECT Sponsor of the WGOB Mentorship Program on the WGOB website,
socials & email communications.
The nomination of one or more Mentors to the WGOB Mentorship Program.
Opportunity to attend the virtual kick-off event and final event.

$5000 + hst (per annum)
CO N N E C T

S P O N S O R S H I P  L E V E L S  A R E  B A S E D  O N  O U R  W G O B  C O R P O R A T E  P I L L A R S -  T O
C O N N E C T ,  P R O M O T E ,  A N D  E M P O W E R W O M E N  T O  C O R P O R A T E  B O A R D S .

Copyright @2021 Women Get On Board Inc.
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https://www.womengetonboard.ca/membership/
https://www.womengetonboard.ca/membership/
https://www.womengetonboard.ca/membership/


Sponsors
W G O B  M E N T O R S H I P  P R O G R A M
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Thank you to our current Sponsors.

E M P O W E R  L E V E L

P R O M O T E  L E V E L

C O N N E C T  L E V E L

https://www.sandpipergroup.ca/
https://www.bmo.com/
https://www.irlabs.ca/
https://sprott.com/


Contact Us

A RE  Y O U  I N T E R E S T E D  I N
A D V A N C I N G  T H E  N E X T
G E N E R A T I O N  O F  C O R P O R A T E
W O M E N  D I R E C T O R S ?

CONNECT@WOMENGETONBOARD.CA

FOLLOW US ON SOCIAL: 
                           

                           @WGOBCANADA

W O M E N G E T O N B O A R D . C A

Copyright @2021 Women Get On Board Inc.

https://twitter.com/wgobcanada
https://www.instagram.com/wgobcanada/
https://www.linkedin.com/company/wgobcanada
https://www.youtube.com/channel/UCeYVJnUV6yDhA77ugKwgs0A
http://womengetonboard.ca/

