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Objectives
1) understand the psychological safety impact of 
respectful and equitable practice 

2) analyze the role and impact of structural and 
systemic racisms that create and maintain health 
inequality

3) advance an antiracist practice climate in nursing 
that fosters inclusion excellence and strengthens 
organization's strategies to address social 
determinants of health
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BACKGROUND

•On January 25, 2021 leading nursing 
associations launched the National 
Commission to Address Racism in Nursing

•Work is being led by the American Nurses 
Association (ANA), National Black Nurses 
Association (NBNA), National Coalition of 
Ethnic Minority Nurse Associations 
(NCEMNA), and National Association of 
Hispanic Nurses (NAHN)
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LISTENING SESSIONS
Five sessions held between February – April, 2021 to collect 
nurses’ personal stories of racism experienced in their 
careers

“Nursing is the most racist profession 
outside of law enforcement.”

“Many Black girls don’t make it through this 
nursing education program.”

“I have been told people like me never get 
anywhere.”

“Nursing has not been safe or particularly 
uplifting.” 

June 2021 Listening Sessions on Racism in Nursing

https://www.nursingworld.org/~49be5d/globalassets/practiceandpolicy/workforce/commission-to-address-racism/final-racism-in-nursing-listening-session-report-june-2021.pdf
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2022 NATIONAL COMMISSION 
TO ADDRESS RACISM IN 
NURSING FOUNDATIONAL 
REPORT
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Key Concepts included in The Respectful & Equitable Practice Section
•One cannot take about respect without dignity. The backbone of dignity is mattering

•Mattering - two complementary psychological experiences: feeling valued and adding value. 

•Cultural Humility – commitment to lifelong learning

•Civilized Oppression – powerlessness and submission

•Inequality and injustice 

•Equity falls within a continuous range of ethical issues or dilemmas that nurses face on a daily 
basis.

•Equality, Equity and Justice -  equality is about sameness. Equity on the other hand, requires 
meeting people where they are for a desired outcome that could put everyone on the same plane – 
fairness

•Diversity, Equity and Inclusion

•Our WHY - We must take inventory of our collective why and purpose to clarify what we must do 
to change the system by dismantling structures and confronting cultural evils.
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Diversity, Equity & Inclusion











In the end, it is ANA’s actions that will truly reflect the sincerity of this apology as the underpinning for forgiveness. 

For it is forgiveness that ANA seeks. 

Forgiveness from nurses of color, the nursing profession, and the communities who have been harmed by our actions. 

For healing to occur, two actions are necessary: one of genuine reconciliation and acknowledgement and one of 
forgiveness. 

ANA desires that this statement reflects an initial step toward the first action and hope that it is a step toward the second, 
forgiveness.  

ANA seeks to contribute to the healing of the profession.
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