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HR Workshop: How to find and 
develop engineers ?

Introduction

Language

Expected Outcomes

Content

Cost

FTCC Member THB 900 net / person
Non-Member   THB 1,200 net / person

Arnauld de Nadaillac

Managing Director, ANC Consulting,
International HRD Consultant 

More than 30 years of experience in Human Resources 
Development with companies in Thailand and 11 other 
countries in Asia. Has worked with more than 50 Thai 
organisations including universities, industrial federations,  
private and public companies

Companies are complaining about issues and challenges to 
finding engineers. The future does not look to make these 
issues easier to manage (economic context, aging 
population, education reform, etc.).

This workshop proposes to review the main challenges faced 
by companies to find the suitable engineers to address the 
challenges of Thailand 4.0 and share more than 20 ways to 
address these challenges.

Supporting documents: participants  receive a summary of 
education and training system in Thailand and main 
organizations partners

Main HR issues, challenges concerning Thai engineers
At least 20 actions that a company can do to address all 
these issues
Conditions to succeed and possible Thai partners to  
implement   these actions
Individual action plan to address priority issues

English

Scan to Register
Contact us:
Phone: 02-650-9613 
Email: events@francothaicc.com

Introduction, presentation and validation of key issues for 
engineers
Small group workshop: HR issues for Engineers in 
Thailand/Actions to do/Conditions to succeed
Presentation and adjustment 
Conclusion: Individual action plan, priority

Date: Thursday, 7th July 2022
Time: 7.30 AM – 10.00 AM
Venue: Le Méridien Bangkok

Laurent Landie

Managing Director, Lim & Partners

More than 20 years experienced in HR Consultant from 
training to executive search. Being Certified Coach (ICF) 
and Certified Assessment Consultant (Aon), as well as 
being PRAXI Alliance Board Member, Vice President of the 
French Foreign Trade, Advisor in Charge of Human 
Resources and OSCI Country Representative.

At the end of the session, the participants will have defined:


